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Recruitment

Separation

Preseparation 

Counseling
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VTransition Timeline in back of Turbo-TAP handout
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Effects of a Career Change #10

ÅStress is inevitable during change
ÅFinances

ÅJob

ÅLocation

ÅFamily attitudes

Å Identity

ÅAcknowledge symptoms

ÅConstant fatigue

ÅHeadaches

ÅSleeping disorder

ÅNervousness

ÅIrritability

ÅAnger
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Effects of a Career Change #10

×Sources of Assistance: 

ÅBase Chaplain 

ÅBehavioral Health Clinic 

ÅLocal Department of Veterans Affairs (DVA) 

ÅCommunity Service Agencies

ÅLocal Support Groups

ÅLocal Library or Bookstore

ÅMaintain good health & fitness

VMilitary One Source 800-342-9647

VMilitary Family Life Consultant (MFLC)

Referral: A&FRC, Bldg 150, 777-4681
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Employment Assistance  #11a

ÅDWS One-Stop Centers

ÅDoL/DWS sponsored workshops

ÅOne-on-one Outreach assistance

ÅA&FRC programs/workshops

ÅPost-military employment help

VNetwork!

Referral: A&FRC, Bldg 150, 777-4681
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DoL Transition Assistance Employment 

Workshop #11a
Å4 Day TAP Seminar @ A&FRC, Bldg 150
ÅEvery other week/0800-1600/Mon-Thur

ÅPrepares you to enter the civilian job market

ÅBring copies of draft resume, EPRôs or OPRôs, copy of 
VMET, and awards.

ÅStress desire to attend with supervisor/commander
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Verification of Military Experience and 

Training (VMET) #11b

Å Contents

Å Primary and duty AFSC history

Å Formal training courses & PME

Å Shows dates and length of classes in hours

Å Utilization

Å Excellent resource for resume preparation 

Å Bring to TAP Employment Workshop

Å Contact HQ AFPC/DPSIAF for corrections

Å How to Acess
ühttp://www.dmdc.osd.mil/vmet 

Å Use CAC card on govôtcomputer

Å Use My Pay pin number from home

Referral: A&FRC, Bldg 150, 777-4681



DOD Job Search #11c

ÅOfficial web resource for Veterans

üwww.hirevetsfirst.gov

üwww.jobcentral.com/vetcentral/

üwww.jobbankinfo.org/

üwww.usajobs.gov/

üwww.military.com/

üwww.dodtransportal.dod.mil

üwww.helmetstohardhats.org

üCongressionally funded ïquickest method

9Referral:  A&FRC, Blgd 150, 777-4681
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Troops to Teachers #11e

ÅSecond career as public school teacher K-12

ÅRet/Sep w/6+ yrs & Reserves commitment

ÅHonorable discharge

ÅUp to $10K bonus/stipend

Å3 yr commitment to low-income

ÅFree mentorship via DANTES

üwww.proudtoserveagain.com

üwww.dantes.doded.mil

Program Director:  Myles Judd, (719) 271-6234

Referral: Base Ed, Bldg 383, 777-2710
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Federal Employment Opportunities #11f

ÅSpecial Hiring Authority
VVeterans Recruitment Appointment (VRA)

V30 % Disability Program (no grade limit)

ÅMay appoint veterans without competition

ÅNo minimum service requirement

ÅDisabled/Cam Bdg/AFSM/Sep w/i last 3 yrs

ÅVeteranôs Preference
Å 5 or 10 Point Award Criteria

Å 0-4 > Not Eligible w/o S/C Disability

ühttp://www.opm.gov

ühttp://www.usajobs.gov

ühttp://www.go-defense.com

ühttp://www.military.com

Referral: A&FRC, Bldg 150, 777-4681
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Áhttp://www.usajobs.com/
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NAF Hiring Preference #11g
Å Eligible involuntary separatees (administrative separation 

initiated from their commander that is not derogatory in 
nature and which results in an honorable discharge). 
Contingent upon Separation Program Designator (SPD) 
code which confers benefits.  

Å Includes separatees under SSB (Special Separation Benefit) 
and VSI (Voluntary Separation Incentive)

Å Traditional blue-collar jobs within Services organizations

Å You or family members may receive a one-time employment 
preference for NAF Jobs that you are qualified to perform

Å Must utilize preference within one yr of ETS

ü Visit website:  www.nafjobs.com

Referral:  NAF, Bldg 460, 777-1080
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State Employment Agencies/AJB #11h
ÅVeterans receive special 

consideration and priority for job 
training programs, referral, testing, 
and counseling from state 
employment offices.

ÅDept of Workforce Services
ü www.servicelocator.org

ÅVETS (Veteransô Employment and Training Services)
ü www.dol.gov/vets

ÅUSERRA
(Uniformed Services Employment Reemployment 

Rights Act)

ü www.esgr.org/userra.asp

Referral:  DWS, Clearfield 776-7800
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One-Stop Career Centers #11i

ÅDesigned to provide full range of 
assistance for job seekers under one roof

ÅCombined federal, state, city and local 
employment resources, education and 
training are all under the DWS

ÅAssistance available with resumes, job 
search, training, testing, and assessment

Referral:  DWS, Clearfield 776-7800

ühttp://www.careeronestop.org/



16ühttp://www.servicelocator.org/
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Permissive Temporary Duty (PTDY)

and Excess Leave  #12a

Military members with an SPD code that confers benefits

(code found in block 26 of DD 214)

Transition benefits include up to 20 days PTDY for:
V Job Hunting

V House Hunting

V Other Transition/Relocation Activities

Referral: Cus Svc, Bldg 430, 777-1396

Spouse authorized one round-trip Space-A flight for 
house/job hunting unaccompanied by the military 
spouse

×Benefit NOT authorized for voluntary separatees
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Travel/Transportation Allowances #12b

ÅHome of Record/POE vs Home of Selection 

ÅVol separatees must complete travel w/i 180 days / 
retirees & non-vols w/i 1 yr

ÅExtensions???

ÅNo Dislocation Allowance during final move

ÅPossible extended housing allowance

o For eligible Invol Seps, SSB,VSI (up to 180 days)

ÅAddtôlrelocation info available at the A&FRC

ühttps://secureapp2.hqda.pentagon.mil/perdiem/

Referral: TMO, Bldg 430, 775-2849
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Education Benefits #13a

×UPDATED Post 9-11 GI BILL

×Effective in Aug 2009

×Increases 10yr eligibility to 15 yrs

×Max 36 mo. of benefits based on length of service

×Eligible for active duty, retired, and reserve

×Conditional transfer to spouse and dep children 

ühttp://www.gibill.va.gov/

ÁMGIB (Montgomery GI Bill)

ühttp://www.gibill.va.gov/

ÁVEAP (Veteransô Educational assistance Program)
ü http://www.gibill.va.gov/pamphlets/CH32/CH32_Pamphlet_General.htm

Referral: Base Ed, Bldg 383, 777-9983
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üwww.gibill2.va.gov
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Workforce Investment Act #13b
Post-military training opportunities

Å Separating/retiring mbrs may be eligible for training 

and assistance in finding a job under the WIA

Å Goal 1:  To increase the employment, retention, and 

earnings of participants, and increase occupational 

skill attainment by participants

Å Goal 2:  Improve the quality of the workforce, reduce 

welfare dependency, and enhance the productivity and 

competitiveness of the nation

Å Interested?  Contact local state employment office

ü http://www.doleta.gov/USWORKFORCE/WIA/act.cfm

Referral: DWS, Clearfield, 776-7800
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Additional Education and Training 

Options #13c

ÅSmall Business Administration
ÅS.C.O.R.E.

ÅFree counseling/advice

ÅSpecial loan guaranty

ÅFor further information and 

guidance on additional education

services visit Base Education

For additional information visit:

üwww.bsbac.org

üwww.sba.gov/vets
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Licensing and Certification Information 

#13d

ÅCertification/license exams
ÅEd Ofc to translate mil crs to civ terminology

ÅGI Bill Utilization

ÅChoose professional organization to join
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Licensing and Certification Information 

#13d

DANTES has approximately 60 
agreements with nationally recognized 
certification associations to financially 
assist military members get the needed 
licenses and or certifications they are 
qualified for but donôt have the nationally 
recognized certification or license.  The 
cost of many tests are covered by the 
MGIB or DVA.

For licensing and certification information 
visit:

ühttp://www.dantes.doded.mil

Referral: Base Ed, Bldg 383, 777-9983
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Referral: Base Ed, Bldg 383, 777-9983

ü http://www.acinet.org/acinet/default.ap 

ü http://www.dol.gov/vets/programs/licert/main.htm

ü https://www.cool.army.mil/

ü https://www.cnet.navy.mil/usmap/

ü http://online.onetcenter.org/

ü http://www.dantes.doded.mil/

Licensing and Certification Information 

#13d

https://www.cnet.navy.mil/usmap/


27ühttp://online.onetcenter.org/
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DANTES #13e
ÅBase Education Offices

ÅEducational Opportunities and Non-traditional 
Education
ÅCertification Programs

ÅCounselor Support Programs

ÅDistance Learning Programs

ÅTuition assistance Programs

ÅExamination Programs

ÅGED,ACT,SAT, LSAT

ÅHigher Education Programs

ÅReserve Component Programs

ÅTroops to Teachers

ÅDANTES Standardized Tests

Referral: Base Ed, Bldg 383, 777-9983
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Transitional Health Care Benefit #14a

ÅTransitional health care benefit is not for retirees

ÅEligibility for 180 day coverage-
Å Invol Seps from active duty with SPD code designating benefits

ÅReserve separated from active duty after serving more than 30 days 
continuous support of contingency operation

ÅService Member separated after being involuntarily retained on 
active duty in support of contingency operation

ÅService member voluntarily remained on active duty for one year or 
less in support of contingency operation

VCritical - Ensure enrollment in DEERS

ÅTRICARE info availability ïSee Beneficiary Counseling 
and Assistance Coordinator (BCAC)

ÅTricare Dental Prgm/Tricare Retiree Dental Prgm

üwww.tricare.osd.mil

üwww.tricare.osd.mil/factsheets/viewfactsheet.cfm

Referral: TRICARE, Bldg 570, 728-2600
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Continued Health Care Benefit Program 

(CHCBP) #14b
Å Service members and eligible family members may choose to enroll in 

CHCBP.  CHCBP provides a conversion health plan similar to TRICARE 
Standard for a specific time (18 months) to former service members and 
their families who pay quarterly premiums.  Eligible persons must enroll in 
the CHCBP within 60 days after separation from active duty or loss of 

eligibility for military health care under TAMP. 

Å Bridge insurance for voluntary separatees and after TAMP expires

Å Limited to 18 or 36 mos of coverage / enroll w/i 60 days of MHS loss

Å Former active duty service members released from active duty (under 
other than adverse conditions) and their eligible family members.

Å Separating with military health issues

Å Research medical coverage options

Å DoD has contracted with Humana to administer CHCBP

Å Current coverage costs: 

Å Individual = $993/qtr or $331/mo

Å Family = $1996/qtr or $655/mo

Referral: TRICARE, Bldg 570, 728-2600

ü http://www.humana-military.com/home.htm
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TRICARE Prime

ÅEnrollment fees

ÅIndividual: $230 per year

ÅFamilies: $460 per year

ÅNetwork provider fees

ÅOutpatient visit: $12 copayment

ÅInpatient visit: $11 per day ($25 minimum)

ÅEmergency services: $30 copayment

ÅBehavioral health outpatient visit: 

Å$25/individual

Å$17/group

ÅBehavioral health inpatient visit: $40 per day
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ÅVisit this site for general overview of new 

and improved features 

ÅBe sure to utilize Plan Wizard

Áhttp://www.tricare.mil/overview/
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VGLI #14c

Referral: VA insurance website

Å SGLI continues only for 120 days after separation

Å Convert military life insurance to 5 year renewable term 
insurance policy

Å Applications are required within 120 days or 1yr and 120 
days following separation 

Å VGLI can be converted at any time to a individual 
permanent plan w/any of 54 participating companies

Å Shop around for the best deal for life insurance

Å For more information go to:

ü http://insurance.va.gov/index.htm

Å VGLI sample premium:

ÅAge 40-44 = $19.00/mo per 100K
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Vet Centers #14d
Å Vet Centers provide readjustment counseling and outreach services 

to all veterans who served in any combat zone. Services are also 
available for their family members for military related issues. Veterans 
have earned these benefits through their service and all are provided at 
no cost to the veteran or family.

Å The goal of the Vet Center program is to provide a broad range of 
counseling, outreach, and referral services to eligible veterans in order 
to help them make a satisfying post-war readjustment to civilian life. 

Å Vet Centers furnish bereavement counseling services to surviving 
parents, spouses, children and siblings of service members who die of 
any cause while on active duty, to include federally activated Reserve 
and National Guard personnel.

V Professional

V Confidential

Å For more information go to:

Referral: Vet Center, SLC, (801) 584-1294

ühttp://www.va.gov/rcs/
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Vet Centers #14d

ÁProvo Vet Center
1807 No. 1120 West
Provo, UT 84604
Phone: (801)-377-1117
Fax: (801)-377-0227

ÁSalt Lake Vet Center
1354 East 3300 South 
Salt Lake, UT 84106
Phone: (801)-584-1294
Fax: (801)-487-6243

http://www.kirkcox.com/images/2006Session/IM002718.JPG
http://www.kirkcox.com/images/2006Session/lg2006Session002.jpg
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Financial Management #15a

ÅSBP
ÅMandatory appointment with Swiss Gabrysz,

Building 150, (801) 777- 4681/2431

ÅPaid up status = age 70 and 30 yrs of 
payments

ühttp://www.defenselink.mil/militarypay/survivor
/sbp/index.html

ÅTSP
ÅThree Options

ÅMaintain Investments 

ÅTransfer to eligible 401K/Traditional IRA

Å$$ Withdraw = Penalty $$

ÅRequest TSP Annuity ($3500 min bal)

ÅConsider government employment (matching)

üVisit website:  http://www.tsp.gov/

Referral: Finance (TSP), Bldg 430, 777-1851
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Separation Pay #15b

Referral: Career Development, Bldg 430, 777-1661

INVOLUNTARY SEPS ONLY 

ÁMembers may be eligible for separation 
pay depending on their SPD code.

ÁMost cases require 6 yr minimum active 
duty.
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DD Form 214 #15b

ÁEnsure correctness while on active duty

ÁMailed 2-4 wks after date of separation

ÁRequest a Retirement Verification Letter or 
Statement of Service that members can use in lieu 
of your DD Form 214.  

ÁCoordinate through vMPF and HQ AFPC

Referral: Customer Svc, Bldg 430, 777-1396
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Unemployment Compensation #15c

ÁEligibility for unemployment 
compensation is based on 
separation or retirement pay, 
including separation pay

ÁContact applicable state 
unemployment office (DWS) 
for application procedures

ÁEach state is different

Referral: DWS, Clearfield, 776-7800

ühttp://www.servicelocator.org/


